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MISSION STATEMENT

We promise to:
Address and satisfy the clients needs
Comply with industry regulation to
ensure service is always of the highest
standard
Listen to our clients, staff and
regulators to ensure we get it right the
first time
Constantly review and improve our
business for the benefit of all those
associated with it

OUR SERVICES

Recruitment
Our robust recruitment and selection process
focuses on:
Personnel specification & key
competencies to suit role requirements
Clear outline of role and responsibilities
Motivated people wanting to do their best
Expected behaviours (Both ALS & Client)
Reliability
Individual training ability

To achieve this we:
Build strong relationships with our
clients
Employ motivated people who we treat
fairly and with respect at all times
Communicate effectively
Encourage an 'improvement culture'

Induction Management
Site inductions are a timely and costly process
for both the company and employees. The
system Alliance has built streamlines the
induction process. Alliance will undertake all

within financial control, commercial

management of site inductions and will be

relationships, ethical and

responsible for the entire induction process.

environmental responsibilities, quality

Benefits:

systems and personal management

Cost savings
Reduced time to induct staff
Removal of administrative burdens for
inductions

I can honestly state and say
that my experience with
Alliance was nothing less
than of the highest quality

Removal of administrative burdens for
document management
Mitigation of operational risks of noncompliance and induction expiry
Accessing the best available technology
and processes
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From the Editor
Twelve months ago, we had
endured a COVID ravaged 2020
and were feeling confident
that 2021 would see a return
to normality and be a much
better year. Unfortunately, the
delta strain emerged and 2021
became much tougher than
expected for most of us.
Fast forward to now and we
are again facing the start of a
new year with some optimism.
Overall COVID vaccination
numbers are now among the highest in the world and restrictions
are being lifted. Forecasting is always difficult, and our best laid
plans can be quickly torn down by forces out of our control.
You can never be certain that a new strain of COVID will arise
that is resistant to current vaccines, but the economic outlook is
certainly looking positive.
In its November reporting, the RBA is forecasting growth of 4.5%
in 2022 and unemployment to fall to 4.25% by the end of year.
The whole COVID experience has in many ways highlighted
the characteristics of successful business in the 21st century. It is
no longer a case of survival of the strongest but survival of the
nimblest.
Whilst forward planning is always important, successful
businesses are able to recognise changes and adapt quickly to
minimise threats and maximise opportunities.
Some decades ago, a business plan for a new year often
involved just pulling out the previous plan and updating some
of the figures. Some organisations even had longer plans, for
example five year plans, based on a fair degree of confidence
about the future.
This is certainly no longer the situation. For most businesses,
business plans are living documents that have the flexibility to
incorporate changes as business disruptions, market changes and
technology advances occur.

Planning remains a vital component of successful business
management but ideally, everything should not be set in stone.
As changes occur in today’s volatile business world, flexibility and
agility are increasingly important.
If for example an unexpected opportunity comes up, it is unwise
to not even consider it because no funds were budgeted.
The ability to quickly react is an advantage of small businesses,
where decisions can usually be made quickly, without a whole
series of meetings, studies etc.
But whatever size of business, you can be sure that it is very
difficult to accurately forecast what changes or disrupters will
happen in even the next 12 months.
So plan wisely, but keep your finger on the pulse and be ready
to adapt as required.
***
HBR would like to thank our readers, advertisers and story
providers for their support over 2021.

We wish you a happy and
prosperous 2022.
ON THIS MONTH’S COVER
Five local businesswomen featured in this month’s Women in
Business feature starting in page 19 – Top: Elizabeth Radley from
Moray & Agnew; Middle row: Bernadette Inglis from Newcastle
Permanent, Desiree Robards from Naked Digital Marketer,
Nicola Bartlett from Atwea College; Bottom: Lisa Evans from Eire
Constructions

Planning a business

FUNCTION?

Christmas party, conference, meeting,
workshop, expo or other business event
View the 2021-22 Hunter Business Function
Guide for information on venues and
supporting services.

www.hbrmag.com.au/2021hunter-business-function-guide
4 |
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HBR business news

DA submitted
for housing on
Dairy Farmers
Corner

Residential apartment developer Third.i has submitted a DA to
City of Newcastle to transform the iconic Dairy Farmers Corner
site while paying tribute to its history.
The proposed Dairy Farmers Towers project will have 184
apartments space in two towers – one 30 storeys (99 m) and one
27 storeys (90 m). A separate five storey building will house 1,500
sqm of commercial and retail space. The 30-storey tower will be
Newcastle’s equal tallest residential building.
Director, Luke Berry, said the apartments will range from one to
four bedroom to increase the diversity of housing options for local
people and will offer spectacular view across the city and beaches.
“Residents will have some of the best views in town, as well as
the harbour, great dining and entertainment options, and the
transport interchange at their doorstep,” Mr Berry said.
“To create a true sense of community for residents we’ve
focussed on incorporating communal and green spaces and

facilities such as a gym, a cabana pool area with lap pool, wine bar
and cellar, and function rooms,” he said.
“In what we believe is a first for the city, we want to use some of
the commercial space as a residents’ shared work hub, so they can
work from home without being in their apartment.”
The site, on the corner of Tudor and Hunter Streets in Newcastle
West, was once home to Dairy Farmers - one of Australia’s largest
dairy producers. In a nod to the history, Third.i will re-imagine the
heritage-listed, iconic glass milk bottle and clock towers as part of
a pedestrianised, broader public art installation.
The project has been designed by leading local architectural
firm CKDS. The firm is behind the designs of a number of the city’s
new residential and commercial buildings including the multiaward winning Verve Residences, Horizon Lee 5, East End Stage 2,
and the Gateway l and ll buildings.
A project display suite is open at 17 Charles Street, Wickham.

Directors
Michael Williams
CFP®, B Fin, B Math,
Adv Dip FS(FP)
Andrew Shakespeare
CFP®, BComm,
GDipAppFin,
GDipFinPlanning

Do you have a strategic
financial plan for your future?
Speak to our Financial Planning Specialists today.
Visit www.jsagroup.com.au to find out more.
02 4908 0999
reception@jsagroup.com.au

Charlestown Office
Relocating to Lambton Rd
Broadmeadow

Broadmeadow Office
94 Lambton Road
Broadmeadow NSW 2292

Boolaroo Office
49 Main Road
Boolaroo NSW 2284

Sydney Office
Suite 610, Brookhollow Ave
Norwest NSW 2153

JSA Financial Planning Group Corporate AR No 252827 are Authorised Representatives of Matrix Planning Solutions Limited. Matrix AFSL & CL Number is 238256.
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HBR business news
Strong demand
for Swift on
Hunter offices

Altim Property’s
Swift on Hunter strata office
development is expected to
start construction in the
first quarter of 2022,
following a strong start to
the marketing campaign including a recent $2,325,000 sale to a
local buyer.
Swift on Hunter is the first A Grade commercial office building
in Newcastle which will allow small businesses to own their own
premises. Suites for sale at Swift range in size from 50 sqm to
192 sqm all with car parking included. The Swift building also
features end of trip facilities, bicycle storage rooms, licence plate
recognition and is targeting 4.5 Star NABERS rating.
The strong demand in the Newcastle premium strata office market
mirrors recent reports of Sydney and Melbourne CBD strata office
prices hitting record highs due to lack of supply and low interest rates
that make it cheaper for businesses to buy than rent.
Altim Property’s Ian Summers said he sought to develop Swift
to enable small businesses to access the A Grade office market in
Newcastle as an owner, which previously had only been available
to large corporate tenants.
“Small businesses want to be located in the best A Grade
buildings in Newcastle, to provide a first class experience for
customers & staff and they haven’t been able to do that until now.”
"The capital value of $500,000 for a commercial suite with a
car park is now cheaper than what you can buy a residential
investment for and is proving attractive to investors who were
previously considering a residential investment property.” Mr
Summers said.
Altim Property has also recently exchanged contracts on the
Wolfys Auto One site on the corner of Maitland Road and Bevan
Street in Islington and has plans for a mixed-use development
next year.

is partnering with University of Newcastle to create a new
spectrum of future learning and career pathway opportunities
for students and local jobs that support the development of new
economies and the long-term prosperity of Australia’s deepwater
global gateway and the Hunter Region,” Mr Carmody said.
“Through this partnership we will be able to identify
collaborative opportunities in research and development, talent
development and education, innovation programs, community
engagement, diversity and new trades development that will
be needed into the future to support the Port’s diversification
agenda and local industries as they evolve.
“Our Port is already a significant driver of economic prosperity
in the Hunter and this partnership with the University of Newcastle
will, through educational and integrated employment opportunities,
inspire the next generations of Port workers and ensure the region
has several significant growth industries to create jobs in the near
future and for our children in the decades ahead.”
Professor Zelinsky said it was exciting to collaborate with such
an important and high performing organisation like Port of
Newcastle to make sure the Hunter region was ahead of the shifts
happening in the economy.
“Through the Newcastle Institute of Energy and Resources,
we will strengthen our work with the Port of Newcastle on new
energy, including hydrogen, where I see huge potential for the
region. Together we have the critical mass to boost the local
economy through industry-led energy innovation.
“Our University is committed to this region’s economy – our
research is critical for new industries and our students will form
the workforce for decades to come,” Professor Zelinsky said.
“The University of Newcastle teaches more than 39,000 students
every year, and we need to prepare them for the workforce of the
future. This means giving them the opportunity to work before
they graduate and to make sure we’re shaping new degrees to
what the region needs.”
“I’m also particularly excited about the opportunity for us to
work with Port of Newcastle on initiatives that provide more
opportunities for Aboriginal and Torres Strait Islander people in
our community.”
Detailed agreements will be set out for specific projects arising
from the collaboration under this MoU.

Roberts Legal
introduce Career
Enrichment
program
The Hunter region’s
growth, economic
diversification and social
cohesion are at the heart of
a Memorandum of
Understanding signed
between the University of Newcastle and Port of Newcastle.
The organisations have pledged to collaborate across areas
including:
• Research, development and enabling platforms
• Talent development
• Innovation programs
• Community engagement and collaboration, including with
Aboriginal and Torres Strait Islander communities; and
• Energy hub and precinct development
Port of Newcastle CEO Craig Carmody and University of
Newcastle Vice-Chancellor Professor Alex Zelinsky AO met at
NUspace in the Newcastle CBD to sign the five-year framework.
“In addition to being an inaugural Gold sponsorship member of
the University's Integrated Innovation Network, Port of Newcastle

University and
Port to strengthen
region’s future
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Roberts Legal Services
Group say they genuinely
believe their people are
their greatest asset and
recognise the impact of the
challenges that the last 2
years have had on
everyone’s lives. COVID restrictions have meant that all of us
haven’t taken the same breaks that we normally would, and
Roberts Legal wanted to encourage their people to rest and
rejuvenate.
They used the opportunity to introduce a new Career
Enrichment program which kicks off in 2022, and to also
announce two additional paid leave days for staff to use before
Christmas this year.
“The 2 additional days’ leave, and the Career Enrichment
program, are focused on looking after more than just our people's
careers, it's about adding value to and enriching their lives,” Director
Anna Roberts said.
“We really want to enrich our employees’ lives with more than
just salaries and monetary incentives which we also offer,” People
& Culture Manager Lauren McGreevy said.
The new offerings, such as ½ day paid birthday leave, monthly
personal development programs and 1 day’s paid leave to
support a charity, provide the opportunity for employees to
fulfil additional interests and replenish their stores of mental,
emotional and physical energy.

NOW SELLING

653 HUNTER STREET, NEWCASTLE

Off the plan commercial
investments from $499,000
plus GST Limited availability

Boutique A
Grade offices
with parking

• Ideal for small business and selfmanaged super funds
• Versatile office space celebrating
sustainability with first class amenities
• Suites from 50sqm to 196sqm
• 10% deposit, settlement 2023
• Depreciation benefits

SCAN FOR MORE
INFORMATION & TO
ENQUIRE NOW

Matt Kearney 0427 921 206
Adam Leacy 0421 613 160

HBR business news
Ampcontrol and
Leolabs Australia
$240 million Aussie
Space Radar
Project

Ampcontrol, Australia’s
largest privately-owned
electrical engineering
company, has joined
forces with LeoLabs
Australia, a subsidiary of
LeoLabs Inc, a USbased global leader in
space surveillance, in an
Australian Government grant through the Modern Manufacturing
Initiative - Collaboration (MMI-C) to build world-leading space
surveillance radars.
Known as the Aussie Space Radar Project, $80 million will be
invested in three modern manufacturing innovations. This will
include two new manufacturing facilities in Jerrabomberra and
the Hunter along with three high capacity advanced electronics
production lines including one at SRX in Dandenong, Victoria.
With $160 million of direct investment by LeoLabs Incorporated
(U.S.) and partners in Australia’s space and manufacturing
industries, this would be the largest investment by a foreign
company into Australia’s space industry in decades and is a
truly transformational project for Australia’s space, electronics
manufacturing, and defence sectors.
The ASRP represents a one-of-a-kind technology transfer,
available only to Australia. It will enable LeoLabs’ Australia and
partners to manufacture LeoLabs’ entire next-generation global space
radar system, making Australia the sole global provider of LeoLabs’
high-tech radar modules to the world. The exquisite, next generation
modular radar technology, which has been developed in Silicon
Valley, incorporates the latest commercially available 5G systems, and
truly transforms the way objects are tracked in space.
This opportunity focuses on bringing together Australian
businesses to manufacture the space radar systems, create
new Australian manufacturing jobs and improve Australia’s
sovereign surveillance capabilities. For Ampcontrol and ResTech,
the collaboration provides the opportunity to extend electrical
engineering expertise and ingenuity, develop new capabilities in
space and defence technology, and construct a new production
facility to build and test radar modules.

Two more lawyers
obtain Specialist
Accreditation
in Commercial
Litigation

Roberts Legal has
announced that Senior
Lawyers Tony Peterson
and Jack Lindgren,
have been recognised
by the Law Society
of NSW as being true
specialists in their fields
having recently achieved Specialist Accreditation in Commercial
Litigation joining Director, Sam Roberts who has held Specialist
Accreditation in Commercial Litigation since 2013.
There are now five Accredited Specialists in Commercial Litigation in
the greater Newcastle, Central Coast and Hunter Valley regions with
three employed at Roberts Legal’s Newcastle office in the Telstra Civic
Building adjacent to Newcastle Court House.
“Our Commercial Litigation team is now one of the most
recognised teams in New South Wales and has more Accredited
Specialists than 99% of all law firms in NSW,” said Sam Roberts.
Jack and Tony are two of only three lawyers to obtain Specialist
Accreditation in Commercial Litigation in the state for 2021.
“There are in fact only four other firms in NSW that have three or
more Accredited Specialists in Commercial Litigation” he added.
Obtaining any Specialist Accreditation is no small achievement.
In the area of Commercial Litigation, it is only offered every 2
years and to gain Specialist Accreditation a Solicitor must pass
rigorous assessments in communication, problem solving, client
relations, Court procedure and, of course, Commercial Law,
including a peer-to-peer evaluation.
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Newcastle Airport
named 2021 Major
Airport of the Year

Newcastle Airport has
been named Major
Airport of the Year
2021 by Australia’s
peak airport body, the

Australian Airports Association (AAA).
Major Airport of the Year is awarded annually to an airport with
over 500,000 annual passengers which displays excellence across
all aspects of airport operations and development.
Newcastle Airport CEO Dr Peter Cock accepted the award at
the National Airport Industry Awards virtual ceremony. Peter
said winning the highly competitive award wouldn’t have been
possible without the support of the community.
“The support our region has shown us during good times and
bad over the last 2 years has been phenomenal.
“Guided strongly by our purpose of delivering the airport our
region deserves, we worked together with our stakeholders to
deliver a multitude of outcomes that put us in a stronger position
than before the pandemic,” he said.
“Support from our partners was also vital in achieving a Code
E runway upgrade, regional inbound partnerships and the
Williamtown Special Activation Precinct – all contributing to
significant and lasting benefits for our community and our region.
“Of course, none of this could have been achieved without the
support of shareholders City of Newcastle and Port Stephen’s Council.
Even in the depths of the pandemic their support never wavered.
“Billions of dollars for our economy, thousands of new jobs and huge
investment in our growth as a region is what this Award recognises.
“As our industry recovers and as passengers reenlist their trust
in us to connect them with the world, Newcastle Airport is more
driven than ever to connect with new destinations and deliver for
our region,” Dr Cock said.
This is the third Major Airport of the Year award for Newcastle Airport.
It gained the title previously in 2011 and 2018 for its commitment to
community engagement and attracting international services.

$8.8 million upgrade
to Cessnock Airport
set for take off

The $8.8 million
upgrade to Cessnock
Airport will kick off
in early 2022, after
the tender for the
project was awarded at Cessnock City Council’s meeting on 20
October.
In March 2019, Council applied for grant funding under the
Restart NSW Growing Local Economies Fund and was advised
in April 2020 that the application was successful in receiving a
$6,636,100 grant for the Cessnock Airport upgrade. Council is
contributing $2,212,097 towards the $8.8 million project and
all works must be completed by 30 June 2022, in line with the
funding deed between Council and Restart NSW.
The purpose of the project is to undertake significant
infrastructure upgrades to Cessnock Airport, which are sure to
unlock business investment growth.
The airport upgrade is an exciting project which includes the
widening and resealing of taxiways; provision of aprons and aircraft
parking areas, improved fuel area access, runway rehabilitation, water
and sewer connections, installation of non-precision GPS approaches
for RWY 17/35 and an upgrade to the eastern terminal.
Cessnock City Mayor, Councillor Bob Pynsent said he was
excited to see this project kick off as it has the potential to create
nearly 60 jobs and will be a welcome boost for the economy.
“Our tourism industry has been hit hard in recent times and this
project will transform Cessnock Airport into one of the State’s top
airports for general aviation and improve the visitor experience.”
“Some people may not know that the airport was gifted to the
people of Cessnock in the 1990’s and comes with a wealth of
history, from use in the 2nd World War, to having NASA undertake
research at this facility. We can now transform this facility and
future proof it for our community,” added Cr Pynsent.

YOUR
FUTURE
IS OUR
PRIORITY
You can choose
from hundreds
of education
programs that
are being
delivered flexibly
online and face
to face across
our ten
campuses.

Atwea College is registered as a
COVIDSafe organisation with
NSW Government.

Enrol or enquire today
(02) 4925 4200

atwea.edu.au

HBR business news
Construction to
start on $120 million
Merewether Golf
Club retirement living
project

Construction of
a $120 million
retirement living
resort project at
Merewether Golf
Club could start
as early as mid2022 following
its approval by the
Hunter and Central Coast Regional Planning Panel.
The joint venture between ThirdAge and the club will be known
as The Merewether. It will be home to 148 luxury one, two and three
bedroom apartments across four buildings. This includes sixteen
penthouses with roof top spa terraces overlooking the golf course.
ThirdAge director, Luke Berry, welcomed the decision which
he said will benefit the club and community. He said the project
will bring a new style of much needed retirement living to inner
Newcastle. He said the resort style community will feature a
lap pool, cinema, gym, workshop, communal kitchen, and craft
rooms. The golf club and community members will benefit from
a new clubhouse, restaurant facilities, sports bar and a wellness
centre for use by its members and apartment residents.
“The project will create more than 1,000 construction jobs
and close to 100 ongoing jobs, which is great news for the local
economy as we emerge from the COVID-19 pandemic.
“The Merewether is all about enjoying the best of Newcastle’s
great lifestyle and community with a concierge, resident events
such as gala dinners, and classes in cooking, yoga and pilates.
And, of course, the beautiful championship Merewether Golf
Course is on residents’ doorstep.”
ThirdAge will soon call for construction tenders and hopes to
have residents in their new homes by mid-2024.
Merewether Golf Club is providing a 99-year lease of the
development land. President Phil Merrigan said the project will
help secure the club's long-term financial future. Mr Merrigan
said the project allows Merewether Golf Course to remain for
members, community golfers and visitors to the region to enjoy.
“This project delivers funding to support significant investment
in the golf course and the Club’s infrastructure and facilities,” Mr
Merrigan said.
“We have been able to realise our vision of a world class golfing
facility and retirement living precinct without having to reduce
the size of the course,” he said.
Artist impression of The Merewether resort retirement living project

Pioneers and
innovators celebrated
in 2021 Alumni
Excellence Awards

The 2021
University of
Newcastle
Alumni
Excellence
Award recipients
announced on 4
November. Celebrating the accomplishments of the University’s
global alumni community, the Awards recognise the innovation,
creativity, and exceptional leadership of alumni who have had a
profound impact on communities and inspired others through
their local, national and international achievements.
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Peter Cockbain AM was awarded the Alumni Medal for
Professional Excellence, the highest honour of the University of
Newcastle’s Alumni Awards. Co-founder of Ampcontrol, one of
Australia’s largest privately owned electrical engineering companies,
Mr Cockbain is a distinguished innovator, entrepreneur, industrialist,
philanthropist and a highly respected engineer.
Vice President of PR, Communications & CSR at Getty Images,
Anne Flanagan, received the prestigious Newton-John Alumni
Medal. A veteran of the international creative industry, Anne has
challenged deeply ingrained stereotypes, enabled authentic
representation for historically excluded communities and
advocated for diversity and inclusion both in front of, and behind
the lens. The International Leadership recipient is Monika Goforth,
who is based in Guatemala, and has dedicated her life to finding
and promoting innovative, real-world solutions to break the cycle
of poverty and underdevelopment.
The National Leadership recipient is Dr Scott Sleap, a national
STEM education leader who has pioneered visionary programs
linking industry and education to support the development of
Australia’s future workforce.
Dr Rickie Elliott is the Regional Leadership recipient. A leading
clinical psychologist, Dr Elliott has worked tirelessly in health
services and private practice in Newcastle to support the mental
health needs of children, adolescents, adults and families.
Ashley Gordon is Executive Director of NSW Aboriginal Safe
Gambling Services and this year’s Indigenous Alumni Award
recipient. Although well-known as the first ever player signed to
the Newcastle Knights, Ashley's reach into Aboriginal and Torres
Strait Islander communities stretches far beyond his contribution
to rugby league.
Dietitian and advocate for children’s health and nutrition Dr Li
Kheng Chai is the Beryl Nashar Young Researcher. She specialises
in the prevention and management of obesity in children and is
an active proponent for health equity for all Australians.
Global leader on climate change and energy policy Stuart
Evans is the Young Alumni Award recipient. He began his career
supporting the development of Australia's carbon pricing
mechanism and is now based in London, where he leads
economic consultancy Vivid Economics' work on climate policy.
The Convocation Medal for Exceptional Contribution was
awarded to Emeritus Professor Alan Roberts AM. A world-leading
researcher and consultant in the field of bulk solids, Emeritus
Professor Roberts has contributed significantly to the University’s
engagement with industry and has demonstrated a lifelong
commitment to providing students with life ready skills to make
their mark in industry and society.
Vice-Chancellor, Professor Alex Zelinsky AO, said it was inspiring
to see the University’s alumni demonstrating exceptional
leadership across the world.
The University’s thriving alumni community now totals more
than 155,000 graduates across 149 countries. Since 1975, the
University of Newcastle’s Alumni Excellence Awards program has
recognised more than 180 alumni recipients.

Dr Rickie Elliott

Ashley Gordon

Scott Sleap Stuart Evans

HBR business news
QANTAS to
commence
NewcastleAdelaide flights

Australia’s national carrier,
Qantas, will connect the
Hunter Region and
northern NSW to Adelaide
with a year-round service,
which will commence at
three times a week from

Monday 28 March 2022.
Newcastle Airport CEO Dr Peter Cock said the timing of the
announcement couldn’t be better, as state borders begin to open
and locals seek to venture further from home.
“The support that our region has shown us during the good times
and bad over the last two years has been phenomenal,” he said.
“The Newcastle-Adelaide route is one of our most in-demand
and searched-for destinations. We’re incredibly excited that we’re
able to deliver another popular service for the region – our sixth
new route in 2021.
“Adelaide has very strong business connection with the Hunter
including defence, wine and equine industries.
“Research shows that our community is more likely to travel for
leisure than the rest of the country, and South Australia has so
much to offer. From art and culture to footy and fritz, this new
service offers another chance for people to get back to family,
back to business and back to enjoying a long overdue holiday.
“Our expectation is that strong demand from both states will
see this route grow to a daily service sooner rather than later."
The Qantas Embraer E190 aircraft offers 10 Business and 84
Economy seats. Flights are three days per week, every Monday,
Wednesday and Friday; and will depart Adelaide at 1:25 pm and
arrive in Newcastle at 4:00 pm. The return service then departs
Newcastle Airport at 4:45 pm and arrives in Adelaide at 6:25 pm.

Hunter Trade College
takes out win at
Australian Training
Awards

The 2021
Australian Training
Awards were held
on 18 November
to recognise the
outstanding
individuals and
organisations that have excelled in the vocational education and
training sector.
While the official ceremony was held in Perth, award finalists
and their supporters from around the country tuned in to the
virtual live stream to participate in this year’s presentation and
celebrate the 2021 winners.
Telarah-based training organisation, Hunter Trade College, was
among this year’s winners, taking out the School Pathways to VET
Award category.
The Hunter Trade College programs offer students unique
opportunities to complete their HSC studies while also gaining
real work experience and working towards a nationally
recognised qualification.
Hunter Trade College CEO, Mallory Gleeson, thanked the Australian
Training Awards committee and attributed the recognition to the
Hunter Trade College team’s commitment to supporting young
people with the transition from school to employment.
“We are thrilled to have been awarded the School Pathways to VET
Awards at this year’s Australian Training Awards,” Mrs Gleeson said.
As an independent senior school and a Registered Training
Organisation, we support around 230 students each year through
our trade-focused HSC programs. These programs equip students
with the knowledge and skills they need to pursue a trade career.
Over 80% of our students transition into apprenticeships or
other employment, which is a fantastic representation of the
opportunities VET can provide young school leavers.
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Hunter Hydrogen
Roadmap launched

The Hunter’s
hydrogen future is
a step closer with
the launch of the
Hunter Hydrogen Roadmap, which outlines an ambitious vision
for the region to lead the country’s emerging hydrogen economy.
The Committee for the Hunter on 10 November released the
Roadmap – a key initiative for the Hunter Hydrogen Taskforce –
that sets out the long term strategic enablers that will accelerate
hydrogen development and the new jobs and economic benefits
this will bring to the region.
The Hunter region is an energy, research and innovation
powerhouse, with the complimentary infrastructure and
industrial expertise to accelerate renewable hydrogen generation,
storage and use.
CEO for Committee for the Hunter, Alice Thompson said the region is
already Australia’s energy capital and was strategically positioned with
a head start in the global race for hydrogen investment.
“Hydrogen is a long-term commitment for our region, but we
need act now to maintain and grow our competitive advantage or
risk being left behind.”
“We know that the development of a Hunter hydrogen
industry will need more than projects and technology. It requires
brokering between suppliers and users, workforce development,
regulatory reform, new standards, safety training, complementary
policy and programs, community support, investment concierge
and promotion.”
“The stakeholders of the Hunter region are working together to
realise these opportunities so that our region becomes the location of
choice for hydrogen investment, growth and innovation.”
The Hunter Hydrogen Roadmap provides a pathway for the
Hunter to establish a thriving domestic and export hydrogen
industry, identifying targeted actions and investments across
sectors and the region over the short, medium and longer terms.
The Committee for the Hunter will lead the coordination of the
delivery of the Roadmap, working across governments, sectors
and the Greater Hunter Region including through the Hunter
Hydrogen Taskforce.
The Hunter Hydrogen Roadmap was developed by the Hunter
Hydrogen Taskforce with key partners including, H2 NOW,
Newcastle Institute for Energy and Resources, Ironbark, CSIRO,
HunterNet, Dantia, Grattan Institute and Ampcontrol.
Visit https://hunter.org.au/what-we-do/hunter-hydrogenroadmap/ to download a copy of The Hunter Hydrogen Roadmap.

Local Automotive
Superstore opens in
Maitland

Hunter owned and
operated automotive
accessories retailer,
Altapac, has opened
a Maitland store to
better serve its growing local customers. The new store, at 175
High Street, is part of a multi-million dollar investment, which has
included the renovation and 70% expansion of its Newcastle store
and workshop, opposite Westfield Kotara.
Managing director, Steve Evans, said Maitland is a huge growth
area. Mr Evans said Altapac has served many Maitland and Upper
Hunter customers for years and is looking forward to bringing
Altapac’s products and services to new local customers.
“We are coming to them, rather than them having to come to
Newcastle,” Mr Evans said.
The new store and Kotara store expansion is a boost for the local
economy creating 12 new jobs. The Maitland store was designed
by Hunter firm ELK Architects and Newcastle’s Summit Services
did the building work at both sites.
“Our new Maitland store is another milestone in an almost 50year journey from a car window tinting business to an automotive
superstore.”
“Altapac matches the range of the big, national retailers, but it has
always been the added convenience and quality of our workshop that
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has made us a one stop automotive shop for local people.”
Altapac has always been a family-owned business. Steve’s father,
Paul “Pinky” Evans, established Altapac in Hamilton in 1972 as the
first automotive window tinting business on Australia’s East Coast.
Mr Evans said Altapac has always been ahead of the game in
service offerings and an innovator. It began to sell a variety of,
then, new products such as photocopiers, mobile phones, car
alarms and locking systems.
In the 1990s, Altapac added automotive accessories including
towbars, roof racks and car phones – even becoming Newcastle’s
home for Optus. It developed Altacut - a computer cut window
tinting software package to improve the efficiency and accuracy
of window tinting – which is now used by some of the largest tint
houses, car dealers and service groups in the country.
More recent service offerings include all manner of accessories
as well as paint protection and security films, child restraints,
camping equipment, van fit outs, and vehicle signage. The firm
is one of Australia’s largest independent retailers of recognised
brands like Rhino-Rack and Yakima.

Gundog Estate
supports local
disadvantaged
youth

Gundog Estate has created
a special bottling of
2019 Hunter Shiraz in
partnership with Path
2 Change with 100% of
profits going directly to
support disadvantaged and
homeless youth in the Hunter Valley region. Branded, ‘The Lived
Experience,’ the wine carries a hand drawn label symbolising the
journey of young people from struggles with broken homes and
families to support, freedom and hope for the future. “The past
two years have been tough for us and most others in the region.
However, through our work with Path 2 Change, we know that
disadvantaged and homeless youth are doing it even tougher.
Their needs have escalated significantly, and Path 2 Change now
has more clients on their books than ever before,” Gundog Estate
Winemaker Matt Burton said.
The latest data from the Australian Bureau of Statistics (June
2021) paints a sobering picture of the impact COVID-19 had on
youth employment in the region. The youth unemployment rate
in the Hunter Valley region is 14.7% and, in the Newcastle and
Lake Macquarie area it is 15.6%. These rates compare to the state
average of 12.5%, which hardly makes things any brighter.
“We have seen more young people being forced into
homelessness due to family breakdown because of COVID, and
the lockdowns. Many families have lost their incomes, causing
added stress resulting in an increase in domestic violence, and
drug and alcohol abuse,” Path 2 Change Chief Executive Officer
Jennifer O’Sullivan said.
“Young people are also experiencing increased mental health
challenges and are at a higher risk of suicide due to isolation, in
addition to already being disconnected from family and social
supports. Our young people are requiring more support than ever
during this time.”

HBR business news
University of
Newcastle and
KPMG collaborate
to build new tech
hub in Hunter

The University of
Newcastle and
KPMG Australia have
signed an agreement
that will see the
two organisations
work together to
create nearly 100
roles for graduates
over the next five years, with the first cohort of new graduates
commencing in February 2022.
The collaboration will bring immediate opportunities for
industry and students, with one of the key initiatives to establish
a technology hub at KPMG’s Newcastle offices to service national
clients across ‘software as a service’ implementations and
managed services. Discussions are ongoing to identify additional
potential cooperation through advisory panels, hackathons, labs,
and guest lectures.
The technology hub will facilitate the development of industry
ecosystems which bring together multiple facets of production
and stimulate investment in Newcastle. This includes KPMG
assisting the University in responding to working partner interest,
drawing on its links to businesses worldwide.
Community initiatives that will be developed as part of the
partnership include supporting skills transition within the Hunter
region, helping develop pathways for careers of the future,
as well as advancing Indigenous access to employment and
training. There will also be a focus on developing a stronger, more
cohesive regional governance structure to ensure sustainable
growth in Newcastle and the Hunter.
Professor Alex Zelinsky AO, Vice-Chancellor of the University of
Newcastle said the collaboration was an important example of
the University’s and KPMG’s commitment to the advancement of
the region.

Front row Professor Zee Upton
(University of Newcastle),
Professor Alex Zelinsky AO
(Vice Chancellor, University of
Newcastle), Richard Marrison
(KPMG); 2nd row John Munnelly
(KPMG), Rayan Stephan (KPMG),
David Toll (University of
Newcastle): back row, Professor
Mark Hoffman (Deputy Vice
Chancellor, University of
Newcastle) David Pring (KPMG).

“This new venture will position Newcastle as a strategic
regional hub and provide opportunities to diversify industry and
employment in the Hunter.”
“The agreement will create distinct opportunities for
University of Newcastle students to contribute to our regions
through workplace learning opportunities and post-graduate
employment with KPMG.”
KPMG will also have input into University Program Curriculums
to capture industry expectations which will support the provision
of relevant employment opportunities and pathways to careers of
the future.
Richard Marrison, KPMG Australia’s National Technology Partner,
said “We recognise that the Hunter is perfectly positioned with
its mix of industry, innovation, workforce and opportunities for
advancement and diversification.”
“Our collaboration with the University of Newcastle means we
can now work closer and more effectively together for the benefit
of the region. We will be able to directly engage with students
through placements and seek to further advance Indigenous
access and employment through our existing programs.”

Are you looking for an

APPRENTICESHIP or TRAINEESHIP?
It’s the perfect time to launch your career with HunterNet Group Training.
Apply now for a local apprenticeship or traineeship across a variety of industries.
ENGINEERING
MECHANICAL
BOILERMAKING
ELECTRICAL
ELECTRONICS
AEROSKILLS
ADMINISTRATION
WAREHOUSING

Contact us to see what we can do for you!

p: 02 4925 4480 e: hngtc@hunternet.com.au Or visit us online: https://hunternet.com.au/hunternet-group-training/
linkedin.com/company/hngtc
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HBR business news
Hunter Business Awards
Business Hunter has congratulated the Hunter Business
Award Winners for 2021, celebrating with more than 70
business finalists and 16 winners from across the region in
a night full of colour, fanfare and excitement at Newcastle’s
Civic Theatre on 17 November.
The evening kicked off with a surprise encore set of the
recently staged Metropolitan Players performance of Priscilla:
Queen of the Desert by an ensemble cast and proceeded
through sixteen categories of Awards recognising the
Hunter’s finest.
Business Hunter CEO, Bob Hawes said the night had a
real flair of celebration set right from the get-go and the
atmosphere was one of festivity and recognition of the
enduring challenges faced by many businesses in 2021.
“It was an evening marked by a celebration of success,
ultimately,” Mr Hawes said.
“Our business communities came together to pay homage
to one another and tribute each other’s achievements in
another tumultuous year,” Mr Hawes said.
“While we all had hopes for a return to our highly anticipated
and traditional Gala Dinner for the Awards this year, the Delta
variant of COVID-19 had other ideas; and once again, our
business community embraced the event in droves.”
“We saw winners from diverse sectors – energy and coal,
natural cosmetics and products, environmental organisations
and small businesses and entrepreneurs driving new
business and industry in the Hunter.
“Our Award winners this year really showed how diverse
and ready our region is to grow and contribute to the
recovery economy in Australia,” Mr Hawes said.
Stephen Hunt of Hunt Hospitality took out Business Leader of
the Year amidst a strong list of finalists, adding another string to
his recent bow of recognition for business excellence.
Port of Newcastle won the Contribution to the Region
Award and Muswellbrook Chamber of Commerce took out
Local Chamber of the Year.
Deck Café at Lovedale won the Innovation and Adaptability
category for their innovation in spearheading a take-away
degustation menu to bring deliciousness into locked-down
homes, with many other food outlets following suit.
Imaginelle of Redhead won the Excellence in
Sustainability award for their range of organic, cruelty and
nasties-free care and cosmetic products.
Youth Express took out the Excellence in Community
Enterprise for their work finding at-risk youth communities
education and employment pathways.
Business Hunter President Tony Rhodes said that
the Awards showcased the business community’s
entrepreneurial spirit with a focus on community and
sustainability central to the categories.
Mr Rhodes was delighted to present the Business Hunter
President’s Award to the COVID-19 Response Team at
Hunter New England Local Health District.
Other winners included:
Excellence in Business - CPR Plant Repairs and Maintenance
Kristen Keegan Young Business Leader - Steven Fordham
of Blackrock Industries
Start Up Superstar - Grub Lab
Excellence in Export – McLanahan Corporation
Excellence in Micro Business - Ancient Wisdom Writers
Excellence in Small Business - Aussie Ark
Love Water Love Business - Port Waratah Coal Services
Outstanding Employee - Kelly Davis of Aussie Ark
Outstanding Employer of Choice – Hume Community
Housing
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The University
of Newcastle
introduces new
pathway to uni

The Vice-Chancellor
of the University of
Newcastle, Professor Alex
Zelinsky, has announced
a new alternative pathway
to higher education
with the introduction of
seven new diplomas to provide more opportunities for students
to begin their higher education journey with a choice of degree
destinations.
The new diplomas are focussed on: arts and social science,
business, engineering, built environment, science and
environmental science, information technology and education
studies. Upon successful completion, students are guaranteed
entry into a selection of Undergraduate degrees with credit for
the work they have done in their diploma.
Deputy Vice-Chancellor Academic, Professor Mark Hoffman,
said the diplomas were another example of the University of
Newcastle’s commitment to supporting students in our region,
ensuring there is a pathway for everyone who wishes to pursue
higher education.
Diplomas can be completed over 12 months of full-time
study or up to 2 years of part-time study. Students can take a
combination of on campus face-to-face, online and blended
study options. While there are entry requirements for these
diplomas, the required selection rank is lower in comparison to
an Undergraduate degree and if students do not have an ATAR,
they can still gain entry based on other criteria like past study,
work, or vocational experience.

Out of the Square
extends drama
association Major
Sponsor commitment

With the local
theatre industry
struggling through
a very difficult 18
months, OOTS has
announced they
have signed
up to continue their support for the City of Newcastle Drama
Association (CONDA) Awards. This is Newcastle and the Hunter’s
prestigious theatre awards night and the longest running theatre
awards program in Australia.
The CONDA Awards ceremony took place on 11 December at
the Civic Theatre. Over 40 local theatre companies had shows,
actors and production prowess judged over 26 categories. The
award itself is hand crafted by local artist Lee Howes. This year’s
presenters included Sofia Nolan (Seven Networks Royal Flying
Doctor Service) and Ben Mingay (Packed to the Rafters, Frayed),
both who started their acting careers in Newcastle.
Marty Adnum, Founder and Managing Director of OOTS
commented “We are passionate supporters of local theatre and
the performing arts. When we first came onboard as the Major
Sponsor of CONDA in 2014, the awards looked to be in their final
year, due to financial uncertainty and dwindling attendance. Since
that time, we have worked closely with CONDA to deliver sell out
award ceremonies and re-establish financial stability.”
“Although it is a substantial financial commitment, this is all
part of us giving back where we can, knowing for a truly modern
city to thrive, we need to support our incredibly talented local
performing arts industry. Each show we see, each ticket we buy,
further contributes to the well-rounded success and growing
richness of Newcastle and the Hunter,” added Marty.
Also joining OOTS this year in this three-year commitment is
the Civic Theatre and JH Productions. CONDA President, Shane
Bransdon said few, if any, sectors were hit harder by the pandemic
than the performing arts.
“This is a hugely welcome show of support for the local industry
by three leading organisations, theatre was the first industry to
shut down and one of the last to reopen,” said Shane.

THE SOUND OF THE HUNTER
YOUR LOCAL - 2NURFM 103.7

135,000
People listen to
2NURFM in Newcastle
every week *

178,000
People aged 25+ listen
to 2NURFM in Newcastle
every month *
To learn more about how your
business can sponsor and benefit
from the 2NURFM audience please
contact sales@2nurfm.com

* The National Listener Survey - Newcastle 2020 Survey Wave #1

HBR property
The property industry holds the key to
the electric vehicle transition
The Property Council of Australia has announced the property
industry will play a critical role in the transition to electric vehicles.
Property Council’s NSW Deputy Executive Director Lauren
Conceicao said without adequate and appropriate electric
charging stations the market will not convert.
“If you don’t have charging points, you can’t have electric
vehicles,” Ms Conceicao said.
“The property industry has the capacity to encourage the shift
to electric vehicles by incorporating efficient energy supply and
consideration of electric vehicle public charging stations in the
planning and building of new infrastructure.
“New buildings should be made EV-ready, to ensure they
are future proofed for the transition of our vehicles away from
combustion technologies.
“This will avoid expensive retrofitting down the track and will
incentivise more people to purchase emissions free vehicles in
the future.
Ms Conceicao said hotels and businesses should also consider
allocating parking spaces for guests and employees to recharge.
“Today’s announcement from the NSW Government of $171
million for new charging infrastructure across the State will get us
a step closer but more will be needed to be done.
“The transition to electric vehicles will provide significant
benefits across energy, transport, public health, infrastructure and
industry development.
“Low-emissions electric vehicles are not only climate-friendly,
but also improve air quality, potentially slashing carbon emissions
by up to 90 per cent.”
The announcement also includes $131 million to spend on new
ultra-fast vehicle chargers, $20 million in grants for destination
chargers to assist regional tourism, and $20 million for charging
infrastructure at public transport hubs; and $33 million to help
transition the NSW Government passenger fleet to EVs where
feasible, with the target of a fully electric fleet by 2030.

Tis the time to sell an
investment property
Steve Dick
MOVABLE
The weeks leading up to Christmas are stressful for most
organisations and for individuals.
On a personal level, I find there is the added pressure about who
to purchase presents for and then hopefully, what you buy is
something they want or need, that’s apart from deadline stress.
From personal history, you must get this Yuletide decisionmaking right. Around 20 years ago, I made the error of buying my
wife a Christmas present – an amazing surround sound speakers
for the house.
The speakers have proven to be the Christmas gift I'll never
shake, and I'm still reminded about the mistake to this day,
possibly to ensure it never happens again.
Festive season for real estate
Christmas stress mounts in many ways, and the property
industry is not insulated from this pressure. In many ways,
residentially, the pressure is amplified by people wanting to take
possession of premises before Christmas. Purchasers work hard
to complete every bank form, do everything required, and can be
left in an emotional mess generally by not knowing, anticipating,
and fearing that settlement may not occur.
Commercially it is no different. Everybody wants everything
before Christmas. They want to take possession of premises
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pronto whether they are leasing or buying it. Even submissions
people want them before the break. For most involved in
property this break starts from about the second week of
December. The industrial and commercial markets usually don't
return from their Christmas break until late January after the
Australia Day Long Weekend.
However, one real estate sector that never sleeps is investment sales.
If you have a property generating income and you want to sell
it, call me NOW! The Christmas break is a fantastic time to market
these investment properties for various reasons, including:
1. People with money in the bank are going backwards. The
interest rates the bank offer for reasonable size licks of cash
can be below 1%. Then it's taxed, and with wage pressure
supply shortages, the ensuing inflation means the value
of the dollar they have in the bank is going backwards. Thus,
over Christmas, they begin a search for a home for their
money. Somewhere to park it where it will earn a reasonable
interest rate, and one such place is commercial real estate.
2. Over Christmas, after the dust has settled on the preChristmas mayhem and Christmas lunch is slept off, some
investors begin to unwind. After the relaxation, the boredom
sets in, and they start to ponder. They pick up their device
of choice and start looking around, then begin to stumble
on the idea of an investment property.
Many agents hold back listing a property over the Christmas
break as they don't want their holidays disturbed by property
hungry investors. At Movable, we take a different approach. We
love to get investment properties into the market over this time,
giving our clients unprecedented exposure. Unprecedented
because new properties (the competition) are being brought to
market, for the reason above.
Auction is the only way to sell over the Holiday Season, and Open
Negotiation is generating incredible enquiry rates anywhere from 70
to 130 enquiries per investment. As there can only be one buyer, we
have plenty left-over enthusiastic buyers in our database.
Moreover, this deep buying pool will be expanded to an even
greater extent if marketed over the Christmas period because no
one else bothers to market.
For further information contact MOVABLE on (02) 4915 3000.

Steve Dick is a director of Newcastle’s
leading residential and commercial
real estate firm, Movable.

HBR property
E-commerce set to expand in construction industry's
supply chain
Ai Group has announced that it has been licensed to establish a chapter of ETIM
International for Australia and New Zealand.
The E commerce/B2B based ETIM Technical Information Model is an international
standard for the classification of technical product data. It is used by global manufacturers,
distributors, and end-users doing business in dozens of countries to help them make
better informed decisions on what are the best products for specific applications.
The model and related product information also gives specifiers greater confidence that
the products specified will be fit for their intended purpose.
Developed in Europe, ETIM was established to meet growing demands for a clear,
discerning information structure for technical products. Initially developed for the electrotechnical sector, ETIM has steadily expanded its activities to different construction industry
sectors such as plumbing, HVAC and general building products, and is implemented in
countries including the UK and North America.
Ai Group Chief Executive, Innes Willox, said that the introduction of ETIM into the
construction supply chains of Australia and New Zealand would significantly enhance the
supply of building and construction products.
"We at Ai Group have been pursuing the digitisation of industries for some time now and
we are particularly pleased to be given the opportunity to operate a chapter of ETIM for
Australia and New Zealand.
"ETIM will make it much easier for the construction industry to identify and then specify
the best products for construction activities and will save manufacturers, distributors and
contractors significant time and cost," Mr Willox said.
The chapter will be managed by Lindsay Le Compte, Ai Group's General Manager
(Construction and Infrastructure) and head of Ai Group’s Construction Supply Chain Council. It
will commence with the classification of products in the electro-technical sector.
Speaking about the decision, Mr Le Compte said: “Ai Group has already secured the
support of major local and international electrical product manufacturers and distributors
and we expect the chapter membership to grow significantly as the ETIM model is rolled
out across the industry and its product lines.
"Implementation of the ETIM model will also assist local manufacturers seeking access to
export markets as the model will enable them to provide technical data relating to their
products in a common internationally recognised format and in many different languages
across key world markets," Mr Le Compte said.
"There are also expected to be benefits for the industry in meeting product assurance
and compliance responsibilities by linking the ETIM model to International and Australian
Standards. We will talk with regulators to examine how ETIM may assist with their product
registration, surveillance and check testing activities.
"Importantly, user access to product technical information prepared for product lines
using the ETIM model will be free," Mr Le Compte said.
Work is currently underway to expand the ETIM chapter to plumbing and HVAC products
followed by general building products

SALE

B1/7 Poynton Place, Thornton

307sqm*

New architect designed strata title office with 12 car parks.
ALAN TONKS 0474 744 422
Price $1,230,000 + GST

SALE

*Artist Impression

793 Tomago Road, Tomago

71sqm*

Service Centre with retail shops and warehouse/showrooms.
STEVE DICK 0425 302 771
Sale From: $310,000 + GST

LEASE

4/60 Griffiths Road, Lambton

355sqm*

Showroom/office on busy Griffiths Road with on-site parking.
Lease $73,700pa + OGs + GST STEVE DICK 0425 302 771

LEASE

New home sales stabilise at strong levels

Sales of new detached homes appears to have stabilised following the end of
HomeBuilder at elevated levels.
The HIA New Home Sales report – a monthly survey of the largest volume home
builders in the five largest states – is a leading indicator of future detached home
construction.
“Following a rollercoaster of sales over the past 18 months with the adverse impact of
COVID lockdowns and then the HomeBuilder stimulus, sales of new detached homes in the
three months to the end of October were consistent with the previous three months. This
suggests that the market is finding it’s new post-COVID equilibrium,” added Ms Lillicrap.
“This new equilibrium is very strong. Sales since the end of HomeBuilder (April 2021 –
October 2021) are the strongest they have been since 2017 when over 115,000 detached
homes commenced construction.
“This indicates that the strong level of home building activity that is underway will be
sustained throughout 2022.
“Demand for new homes continues to exceed the capacity that the industry can deliver.
This is evident in the volume of work approved but not yet commenced, which is at its
highest level in over a decade.
“The ongoing demand for detached home building will continue to create strong
employment opportunities throughout 2022 and into 2023,” concluded Ms Lillicrap.
In the three months to October 2021, sales increased in Western Australia by 45.8 per
cent compared to the same period in 2019. Similarly, New South Wales was up by 42.3
per cent and Queensland was up by 2.1 per cent. Sales declined in South Australia (-1.3
per cent) and Victoria (-7.5 per cent) over the same period.

Suite 5/29 Smith Street, Charlestown 284sqm*
Well appointed office, 12 work stations and 7 on site car parks.
Lease $110,000 Gross + GST JASON MORRIS 0425 302 778

LEASE

11/4a Garnett Road, East Maitland

189sqm*

Tidy commercial space suitable for retail or office users.
Lease $47,500pa + OGs + GST PAUL TILDEN 0425 302 772

*Approximate
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mining
& energy update
HBR new
appointments
DIAMOND IT

MORAY & AGNEW

Diamond IT has appointed Gavin
Hall to their growing Business
Technology Consulting team. Gavin
has over 10 years of experience helping
organisations enable transformational
change that encompasses people,
processes and technology. In his role
with Diamond IT, Gavin delivers both
business and informational technology
change, including crafting multi-year
strategies, providing a virtual CIO
service, or planning and managing
the delivery of complex business and
technology projects

Madeleine Graham
has
been
promoted to Senior Associate in
the Moray & Agnew Newcastle CTP
insurance team. She is highly respected
by her clients and colleagues, and
a talented insurance lawyer whose
ability to think outside the box and
to formulate logical and persuasive
arguments has led to excellent results
for her clients.

MORAY & AGNEW

PKF

Megan Palmer has been promoted
to Partner in the litigation and dispute
resolution group. Conducting complex
commercial litigation as well as dispute
resolution through expert determination,
mediation and arbitration, Megan focuses
on commercial disputes including
those relating to contracts, building and
construction, and property. Megan’s wideranging experience includes building and
construction litigation, property related
litigation, injunctive relief, administrative
law, consumer law, contractual disputes
and commercial debt recoveries.

The PKF tax team in Newcastle has
expanded further with Troy McIntyre,
a dedicated tax adviser of over 10 years’
experience, joining the team. Troy will
be making the shift from the Australian
Tax Office (ATO), bringing along
an extensive profile of commercial
experience and unique insight.

SHINE LAWYERS
Michael Lau joined the Newcastle
branch of Shine Lawyers to help
manage the hundreds of abuse claims
coming to that office. Michael was
admitted to the legal profession in
2017 practising in both commercial law
and abuse law. He joined Shine Lawyers
in 2020 as a senior solicitor and was
recently promoted to Practice Leader
in the Newcastle branch office. He is
a member of the Law Society of New
South Wales and Australian Lawyers
Alliance.

THIS COULD BE YOUR
NEWEST EMPLOYEE!

LET US KNOW ABOUT YOUR
PEOPLE!
We w o u l d b e p l ease d to re c e ive in f ormation a bou t you r n ew a p p oin tmen ts .
J u s t e m ai l aro u nd 8 0 w o rd s o n t he emp l oymen t p l u s a hig h res ol u tion hea d s hot to
e d i to ri a l@ H BR m a g. c o m . a u.
S u b m i s s i o ns are F REE bu t s u bject to editoria l con trol .

18 |

MARCH 2019
DECEMBER
2021

WOMEN IN BUSINESS
LISA EVANS
Chief Financial
Officer, EIRE
Constructions
EIRE Constructions is a family
owned civil infrastructure
company specialising in
sewer and water services with
origins back to 1975 with the

family patriarch, Tom Kelliher.
Major changes commenced in 2000 with expansion in Port
Macquarie and then to Newcastle, and Tom’s sons Eamon and
Tadhg joined the company in 2005 and 2007 respectively,
evolving the business further, focussing on innovation and
customer collaboration. EIRE has embarked on its next growth
stage, strengthening its reputation and bringing together all
facets of its Hive 5 (customers, team, suppliers, community and
industry) for a sustainable future.
Growing up, Lisa wanted to be a teacher, but soon after starting
teacher’s college she realised that wasn’t for her. Her mother
said she could quit uni if she got a job – so she successfully
applied to a work at a bank. Lisa never really liked numbers, but
it turned out she was good with them. Lisa studied accountancy
part time whilst working full time, moving from the bank to
industry, starting in construction, moving to manufacturing, to
engineering, into government, then not for profit, and have now
come back to construction and engineering.
Working whilst studying gave her the opportunity to cement
what she was taught in lectures in real world scenarios, giving her

the insight and understanding that she may not have obtained
through text book learning alone. Lisa has never felt there were
challenges she could not overcome. Sure, there have been
obstacles and frustrations, but we all have them. It is how we deal
with them that matters. When she was in manufacturing, she
was having a frustrating time, and the CFO asked her “Will the
sun come up tomorrow?” If the answer is yes, then the problem
is not necessarily as hard as it may seem. The question about
perspective has never left her, and she has applied it in so many
situations, and she has asked it time and again to team members
and mentees when they are struggling with a problem or
situation. It works a treat.
Lisa would like to see all industries evolve to look for connection
– to the people they employ, to the businesses they partner
with, to the customers they serve and the communities they
operate in. Business should be the least about numbers (strange
coming from an accountant, I know), but it is connection and
engagement that makes a difference, and in turn, that builds the
business and the numbers.
Lisa enjoys many asects about her job. She has always called
herself a non-accountant accountant, focusing on people
rather than task, and really enjoys helping team members (and
ultimately the company) succeed, in whatever format or outcome

Building a brighter
tomorrow
With people at the heart of all we do, we
bring the muscle of a Tier 1, with the
dedication of a privateer.

Water & Sewer | Roads | Subdivisions | Plant Hire | Haulage

EIRECON.COM.AU
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WOMEN IN BUSINESS
success looks like for that person. Lisa can be a little….unique…
and really loves the authenticity that EIRE Constructions provides
in its approach and encourages in its team members. You are at
work so many hours in the day, and you need to be yourself and
enjoy what you do, who you do it with and the environment you
are working in. She looks to put a bit of fun in ‘function’ and her
aim in all that she does is to leave a smile in someone’s eyes or
laughter on their lips – and if she can make them pee their pants a
little in the process, then it’s been a great day.
For those setting out in a similar career path, Lisa advises to have
faith in yourself. You’ve got this. Be authentic, be real, be genuine.
There will be ups and downs – life would be boring if there wasn’t
– and it’s how you help others through them that matters. What
you do may not seem much to you, but it may mean the world so
someone else – never underestimate the difference you can make.

BERNADETTE
INGLIS
CEO, Newcastle
Permanent
Newcastle Permanent
was established 118 years
ago as a positive alternative
to the banks and as a way
to help people achieve home
ownership. Today they are of
Australia’s largest customerinstitutions.
Although financial services
is an industry Bernadette now
loves, she didn’t set out to work in banking and finance. Her first foray
into the industry was through the marketing of financial services and,
there was a time where she thought that her entire career may rest in
customer marketing.
When starting out, Bernadette was looking for two things from
her career: to work for and with people who encourage, challenge
her and help her to grow, and to build a career in roles that
combine people leadership and are customer-focused. This has
resulted in unique and interesting roles which have expanded
her skillset, knowledge and experience, and which she draws on
today as CEO of Newcastle Permanent.
The financial services industry is evolving rapidly through
digital transformation. This is really exciting as it offers Newcastle
Permanent new opportunities and new ways to help not only our
existing customers with their banking needs, but also find ways to
help new customers.
Bernadette loves that Newcastle Permanent is customer owned and
they’re focussed on delivering the banking services their customers
need today and will want in the future. Customers are at the centre of
everything Newcastle Permanent do; they are their only consideration
as they move to adapt to offer new digital ways of banking, without
losing the human touch they’re renowned for.
Bernadette’s advice for other’s considering a similar career path
is to lead with trust. Trust means confidence; confidence that your
colleagues will lean into ownership, will be as committed and
determined as you, and share your values and goals.
Trust also means that while there is ownership, there’s also a
willingness to ask for help. We sometimes equate the concepts of
ownership, accountability, and leadership as having the answers,
and that seeking or asking for help as a sign of weakness.
Bernadette doesn’t agree, she believes good leaders guide the
way and work with their people and customers to find the best
answers and make the best decisions.

20 |

DECEMBER 2021

NICOLA
BARTLETT
Adult & Community
Education Manager
- Atwea College
Atwea College
is a Registered
Training
Organisation and
is over 100
years old,
originally
established
as a way of providing education to blue-collar workers. More
recently, Atwea College is known throughout NSW for providing
accredited training through the Registered Training Organisation,
its lifestyle classes and Alesco Senior College that provides high
school education to years 9 through 12.
As the Adult and Community Education Manager, Nicola is
responsible for the delivery of nationally recognised accredited
training and the learn for fun classes.
Atwea College has grown substantially over the last few years
to meet the needs of the community it serves and as such has
opened a new campus every year for the last 5 years to meet the
need. Atwea has also expanded its outreach as it continues to
deliver where the need is.
Nicola arrived in Australia over 11 years ago and has worked
for several Registered Training Organisation since then, starting
as a trainer in leadership and management and beauty, which
was probably seen as quite a diverse training portfolio. She then
progressed into the management of several RTOs. Nicola has
worked in several countries and thinks this brings diversity to the
challenges Atwea faces and can bring different perspectives on
how to solve them.
Nicola would like to see her industry continue to evolve. There
is definitely a demand for education and training however for
those that want to change careers or get their first step into
employment, it can be expensive. The government has provided
some great opportunities for funding, and Nicola thinks the
continued development of this will allow people to really engage
in what they want to do. Certainly for students that attend
community colleges, fees can be an issue even with some great
payment options.
Nicola likes a number of aspects of the industry she works in.
The industry is constantly changing and offering new things,
which can be a challenge, but is great for the learner. Something
she enjoys about this role is the challenges faced throughout
COVID-19, giving an opportunity to rise to the occasion and
keeping us true to one of Atwea’s values of “innovation”.
For those setting out on a similar career path, Nicola advises
to become as knowledgeable as you can but as this is a training
environment always listen to others and keep learning yourself!

WOMEN IN BUSINESS
ELIZABETH
RADLEY
Partner,
Moray & Agnew
Lawyers
Elizabeth’s practice spans
all aspects of Workplace
Relations and Safety. The Newcastle office opened in 2006 and
in that time has grown to 130 people including 19 partners.
Nationally they have over 650 people, with the core of their
commercial practice headquartered in Newcastle. Elizabeth
believes Moray & Agnew’s expertise and size makes them the best
resourced commercial, workplace and insurance legal practice in
the Hunter region.
Elizabeth studied at the University in Newcastle and worked in
a graduate role locally before taking up a position with a firm in
Sydney, and then later moving to Melbourne. After 10 years away
from the Hunter, she moved home to Newcastle with her family in
2011 and joined Moray & Agnew.
All experiences have helped shape Elizabeth into the lawyer
she is today. She has had the good fortune to work with amazing
colleagues throughout her career, but two partners from her
early career stand out in particular. They were not only excellent
workplace relations practitioners, but also understood the value
of investing in long term relationships with clients, and were
generous with their time when training junior lawyers.
Regarding the evolution of her industry, Elizabeth looks forward
to seeing the progression of more women, and others from

diverse backgrounds, into judicial appointments. In particular,
women have entered the law in significant numbers in recent
years (in fact, more than 50% of recent graduates are female)
and so it needs to follow that women continue to positions of
leadership and authority across the profession.

DESIREE
ROBARDS
Director, Naked
Digital Marketer
Naked Digital
Marketer is an
agency
specialising in
websites and
organic
marketing for
Australian small
businesses,

started in October 2018
Desiree has gone from being a freelancer to now running a
six-figure business with a small team - a mix of employee and
subcontractors. The business has doubled in growth since
establishing 3 years ago.
Desiree is what you would call a Xennial. She grew up with
the rise of digital technology and the Internet, so spent a

stay ahead
of the curve
Commercial /// Construction /// Dispute Resolution /// Insurance
Planning & Environment /// Property /// Workplace

moray.com.au
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WOMEN IN BUSINESS
lot of time on the Internet as a teenager. Desiree was always
interested in web design, but it was more of a hobby. She has
a Diploma in Hospitality and Bachelor Degree in International
Hotel Management – both of which are business-related courses
that included marketing studies. Customer Service has been a
huge part of her life and it has been instrumental in running her
business successfully as she believes in looking after her clients,
above all else!
Desiree had a number of challenges when starting her
business. She was a single mum and was terrified at the thought
of inconsistent income and the feast-or-famine nature of a
freelancer. She also had a negative mindset about finances and
didn’t think she would be a good businesswoman, so Desiree
was adamant in establishing systems and processes from the
beginning and surrounding herself with like-minded small
business owners who she could lean on for advice and support.
Regarding her industry, Desiree believes there needs to be more
transparency and honesty in the digital marketing industry. 80%
of people she meets have already had a bad experience in the
past. There’s a lot of “say yes to win the job and deal with it later”
as opposed to saying “sorry, we’re not a good fit” to avoid a loselose outcome.
There are many things Desiree likes about her work. She loves
working with and meeting small business owners. They’re much
more invested and extremely passionate as they want their
business to succeed, and she loves being a part of that journey
with them.
Her advice for others starting out is don’t let fear hold you back.
Just do it scared!

Gender disparity continues in
construction industry
A new report from Randstad examining the gender disparity
and barriers women continue to face entering and working in
the construction industry - the most male-dominated industry in
Australia. This is despite a surging skills shortage and demand for
talent.
The report published reveals that while some progress is being
made, one in four women believe that they do not have a fair chance
to move up within their organisations and to develop their career
within the construction industry due to gender barriers.
The report indicates that the industry is severely lagging behind
the wider workforce in terms of female participation, as well as
suffering from a high prevalence of gender-based discrimination
in the workplace.
Key findings from the nationwide survey of those working in the
industry include:
• 41% of female construction workers surveyed report
experiencing gender discrimination in the workplace at
least once
• Female construction workers identified numerous barriers
currently preventing women from entering the industry, or
pushing them to exit:
- seeing too few female role models in senior
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positions (34%)
- a lack of gender diversity (31%)
- the workplace culture (30%)
- a lack of opportunity when it comes to career
development (28%)
• The most common forms of discrimination reported by
women in the industry:
- inappropriate comments or behaviour from male
colleagues (70%)
- being excluded from male conversations or social
events (33%)
- being passed over for particular work/projects (26%)
- being offered a less important role (26%)

WOMEN IN BUSINESS
Why mentoring is changing the
construction industry
Encouragingly, the importance of recruiting women into the
construction industry is becoming better understood. Companies
across Australia recognise the imbalance in an industry that,
according to The Workplace Gender Equality Agency, consists of
only 18% female workers. Increased promotion of construction
roles for graduates, flexible working and generally changing
mindsets to be gender diverse have resulted in more women
considering careers in the industry both in the office and on site.
Attracting female workers is one step towards creating equality
however retaining them is the next. Property and infrastructure
consultancy, APP Corporation is focussed on bringing more
women into the industry. Initiatives such as the APP Graduate
Program and 500 Women in Property program are some of
the ways APP attracts more female employees and champions
women in their professional development.
At APP’s Newcastle office, the team place a strong emphasis
on retaining female employees through mentoring. “Retaining
women in a male-dominated industry must come from the top
down,” says Senior Project Manager Amanda Lardner. “We need
role models who are leading projects, demonstrating their skills
and expertise and empowering junior employees to continue
with their careers in construction.”
Amanda, who is currently working on the $835 million John Hunter
Health and Innovation Precinct project alongside Senior Project
Manager Jade Moss, Project Manager Angelina Janevski and Project
Director Simone O’Connor, mentors several female employees, some
of whom have come through APP’s Graduate Program.
“Women in construction shouldn’t be a unique concept. We
know the industry has a long way to go, but progress is being
made. I truly believe that the way to become more genderdiverse – which then brings fresh ideas and skills – is to foster

Front Row: Simone O’Connor , Amanda Lardner, Cate Gehrig, Jade Moss; Back Row
Tessa Sharp, Angelina Janesvski, Tracey Amos, Jessie Web, Thea Cooper

the careers of junior team members. For me, this means guiding
and including junior staff across projects as much as possible.
Where I think this is particularly important is in meetings, industry
events and especially on site, where there is the opportunity for
team members to meet other stakeholders, network and build
connections.”
Supporting female employees to feel confident in an industry
where they are outnumbered, comes down to creating a positive
and supportive culture in the company they work in. This means
nurturing an environment where there is mutual respect for the
staff at all levels and opportunities are continually provided.
Hands-on learning has been part of APP’s culture from its
inception. It’s promoted through the annual Graduate Program
and as a way of learning for staff across all divisions.
Senior Project Manager Jade Moss and Project Manager Angelina
Janevski are also based in APP’s Newcastle team and support
mentorship through hands-on learning and inclusion in the office.
“I’ve seen it first-hand,” says Senior Project Manager Jade Moss.
“When female employees feel included and supported on a daily
basis, they have the confidence to contribute, participate and
learn when they are on site, at client meetings and attending
events. When we see this happening across the board, that is
when a structural shift will happen.”

Property and Infrastructure Specialists

Innovation through
collaboration: trust,
cooperation and
commitment
Since 1991, APP has been delivering
key property and infrastructure projects
throughout the Hunter and Regional NSW,
working strategically with clients such as
NSW Health, Newcastle Airport, Newcastle
City Council, Anglican Care, Opal Aged
Care and the University of Newcastle.
We’re proud to be shaping the future
through the planning and delivery of
important social infrastructure projects.
To find out how APP can make a difference
to your next project contact Peter Allen,
General Manager Northern NSW
Telephone 4928 7600

app.com.au

John Hunter Hospital artist impression
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Hunter industry needs to diversify now
– and marketing sits at the heart of it
Jacqui Daley
The Measured Marketer
The past few years have been a wild ride. We’ve navigated
COVID-19, faced bushfires and drought, seen economic change
due to power station closures, uncertainty about the future of mining,
the investment into defence, plus global market and tech trends.
Given this, if there was ever a time for diversification, it’s now.
This need to follow new and more sustainable paths is already
widely felt, with the Hunter Joint Organisation currently working
to establish the Hunter 2050 Foundation. Its aim? To foster
diversity and growth.
Some people think we’re not quite ready for this kind of big
change. But, the reality is, in just five years, our local industry will
likely look fantastically different.
In fact, transformation is already happening. The shifting focus
from coal to limited Greenfield sites; the PM coming to the Hunter
to release the Hydrogen Roadmap; the Energy Renaissance
Project; and the rise of hybrid and electric vehicles.
You can feel the change within the existing business
community. And the next generation of leaders will be even
more demanding when it comes to environmental and social
responsibility. Taglines and paperless offices won’t cut it.
To stay ahead and survive, Hunter businesses need to
acknowledge these changes and diversify to proactively ride the
changing landscape. Many companies are already doing just that,
and, perhaps surprising, marketing sits at its heart.
As Marketing and Business Consulting God, Peter Drucker once
said, “The business enterprise has two – and only two – basic

functions: marketing and innovation. Marketing and innovation
produce results; all the rest are costs.”
Without the marketing bit, how will you know what the market
wants? How will your audiences see what you’re doing to change
and innovate? And how will they know about the new things and
alternative solutions you offer?
But what exactly does diversification mean? Essentially, it’s a
growth strategy where you add products, services and markets to
your core business.
You can opt for horizontal diversification (expand product
range), vertical (become your own supplier or move closer to
your customer) or lateral (expand into a new industry). Ansoff’s
Product/Market Matrix is the go-to growth strategy tool.
To pinpoint how and when to diversify, you need to: engage
in detailed market research, assess customer needs, have a clear
product development strategy and market testing, plus sales,
marketing and supply chain operations that can cope.
Diversification is a big commitment, so make sure you’re
asking: Do we understand our market? Do we have the in-house
expertise? Do we know how to sell effectively? Do we have the
capacity? Can we afford it? And how will we curb risk?
If your answers are nudging no, you may be able to increase
your market share through joint ventures or informal
partnerships.
Also, consider what your company does better than any of your
current competitors, what strategic assets you need to succeed
in a new market, and whether you can catch up or leapfrog new
competitors to emerge a winner.
The key to diversification success and achieving sustainable
advantage is the ability to create something unique, valuable and
out there. For this, marketing delivers.
If you want a business partner who can work with you to
discover nuggets of diversification gold to help you stay ahead
as our region continues to change, outsourcing your marketing
leadership could be a winning decision.
For further information contact Jacqui on 0449 845 595,
email jacqui@tmmarketer.com or visit
www.themeasuredmarketer.com.au

// Marketing Strategy
// Outsourced CMO
// Market Research
// Analysis & Reporting
// Marketing Workshops

Measure what matters
0449 845 595
hello@tmmarketer.com
themeasuredmarketer.com.au
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Child Inclusive Mediation now at Blue
Sky Mediation
Blue Sky Mediation is a premium mediation service in Newcastle
now offering Child Inclusive Mediation with the expertise of Kim
Coshaw, Child Consultant to assist parents to reach agreement.
“Blue Sky Mediation has been around for several years now. We
have been quietly helping parents resolve their property and
parenting disputes, reducing their legal costs and enabling them
to avoid court” says Director Anna Roberts.
Mediation is becoming an increasingly popular option for
separated parents as the Family Court system continues to
let families down with the drawn out timeframes, extended
emotional distress and escalating legal costs involved.
“Separated parents who are in dispute over property or
parenting matters wait 12-18months to be heard in Court as
opposed to resolving their dispute through mediation in 4-6
weeks” explains Anna.
Anna Roberts is qualified Mediator and Family Dispute
Resolution Practitioner at Blue Sky.
“Mediation costs are generally a fraction of the cost parents
will end up paying should they proceed to court, and by helping
people resolve their disputes sooner we help them move on with
their lives and make a fresh start.” says Anna.
When parents separate and there is a dispute about parenting
arrangements it can be difficult to stay focused on agreeing on an
arrangement that truly is the best for the child. Emotions are high
and it is an incredibly difficult time for both parents involved.
New at Blue Sky is Child Inclusive Mediation which involves a
Child Consultant in the Mediation who provides insights to the
parents about how the current and future living arrangements
might impact on the child’s adjustment, wellbeing and
development.

Blue Sky Mediation Director Anna Roberts

At Blue Sky Mediation, Kim Coshaw is the Child Consultant “My
job is to bring the voice of the child to the mediation space to
help parents resolve disputes about parenting arrangements in a
way that focuses on the child’s needs and best interests.”
Child Inclusive Mediation is a superior service for resolving
parenting disputes. Research shows, when compared to
traditional Parenting Mediation that agreements reached in Child
Inclusive Mediation are significantly more durable and workable
long term for both parents, and that children experience
significantly less distress as a result.
“Parents want the best for their children, and that is what
Child Inclusive Mediation in terms of parenting arrangements is
designed to achieve. An agreed parenting solution that will benefit
their child, without the expense and long-term emotional distress for
all involved when waiting to go to before Court,” says Kim.
Kim is a fully qualified Social Worker and has more than 12 years’
experience working in the Federal Circuit Court and Family Court
as a Family Consultant.

CHILD INCLUSIVE MEDIATION
A premium service for separated parents who need to reach agreement about
parenting issues and want the solution to be focused on the best interests of their child.

Blue Sky Child Inclusive Mediation provides the expertise and focus for parents
who are in dispute after separation, to prioritise the best interests of their child
when agreeing upon parenting arrangements.
Research shows that arrangements reached in Child Inclusive Mediations
were found to be significantly more durable and workable over a year
as rated by both parents.

STEP 1: Child sessions with Child Consultant
• Allow 1 hour per child to meet with Child Consultant
STEP 2: Child Inclusive Mediation
• Allow half a day (4 hours)
• Both parents attend with the Qualified Mediator and Child Consultant

Book online or contact us for more information.
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NSW Minerals Council
welcomes improved Resources
for Regions program
The NSW Minerals Council has welcomed the NSW
Government’s announcement of another $75 million in funding
for Round Eight of the Resources for Regions program for regional
mining communities across the NSW.
“Mining communities across NSW will welcome this funding
and the local projects it will deliver,” NSW Minerals Council CEO,
Stephen Galilee said.
“Since its inception in 2012, this worthy program has delivered
over $420 million in vital funding for 242 projects in regional
mining communities across NSW.”
“Over that time, we’ve worked with the NSW Government and
local councils in mining regions to improve the program, resulting
in more funding and better eligibility criteria to deliver even
better outcomes for NSW mining communities.”
“Mining is an essential industry for NSW, particularly as we
begin the economic recovery from Covid-19. The NSW mining
sector provides around 40,000 direct jobs and supports tens of
thousands more jobs in over 7,000 mining supplier businesses
across the state.”
“We will continue to work with the NSW Government and
mining-related Councils to ensure these funds are provided for
projects that improve quality of life for those living in mining
communities across the state.”

Time to repeal NSW ban on
uranium mining and nuclear
power
The NSW Minerals Council is supporting the proposed repeal of
1986 legislation banning uranium mining and nuclear power for
electricity generation in NSW.
“The NSW uranium and nuclear ban is out of date and out of
touch, and its repeal is long overdue,” NSW Minerals Council CEO,
Stephen Galilee, said.
“The ban on exploring for uranium was repealed in 2012, yet the
mining ban remains, creating the absurd situation where it’s legal
to explore for uranium in NSW, but illegal to mine it if found.”
Mr Galilee said the Private Members Bill introduced into NSW
Parliament by the Hon Mark Latham MLC would reverse this
situation and follow the example of other states.
“It makes no sense that if you step across the NSW border into
South Australia it’s legal to mine uranium, as it is in Western
Australia and the Northern Territory, yet not here in NSW.”
“Removing the ban on uranium extraction has the potential to
open up a new export opportunity for our State, creating jobs,
investment and royalties for the people of NSW,” he said.
“The recent decision on acquisition of nuclear-powered
submarines for the Royal Australian Navy further highlights just
how the times have changed.”
Similarly, the ban on nuclear power for energy generation also
undermines any genuine technology-neutral approach to energy
policy in NSW.
“A true technology-neutral approach to energy policy does
not declare one particular form of electricity generation ‘illegal’,
especially a source of energy generation that is widely used in
many other countries around the world,” Mr Galilee said.
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“Nuclear power is part of the energy mix in some of the largest
global economies, including many held up as shining examples
of low emissions electricity generation. It just doesn’t make sense
that we aren’t even able to consider it as a part of our energy mix
here.”

Report showcases minerals
industry’s ESG practices
The Mineral Council of Australia’s ESG: Change for the Better
report released in November demonstrates the minerals industry
is not only a leader in innovative, efficient mining and minerals
processing, but also in environmental, social and governance
performance practice.
The Australian industry is committed to operating in a way
that is safe, ethical and responsible and aligned with community
values. Australian industry expertise has long been recognised
and exported around the world.
In line with the industry’s commitment to continual
improvement, MCA member companies are adopting the
Towards Sustainable Mining sustainability system which will
drive further improvement and accountability in site-level ESG
management.
The 44-page report includes case studies from a broad range
of MCA member companies. These provide an insight into
the ongoing commitment, investment and innovation that is
occurring across the sector.
Report highlights include:
• Initiatives underway to support climate action, water
stewardship and biodiversity
• Partnerships with First Nations and regional communities to
support enduring outcomes
• Programs to support diverse, inclusive and respectful
workplaces
• Good governance standards and practices that underpin the
industry’s sustainability performance.

New tax would hit recovery
and jobs
The Minerals Council of Australia says that scrapping the Fuel
Tax Credit (FTC) scheme would create a new tax for many of
Australia’s industries, undermine their competitiveness and
adversely impact thousands of jobs in regional Australia. It would
also create financial hardship for some of Australia’s most remote
communities.
The FTC scheme is not a subsidy. The cost to taxpayers is zero.
Any move to reduce eligibility for the FTC scheme would
introduce a tax distortion by imposing a levy on industries that
are reliant on diesel fuel to generate power and operate heavy
machinery off road or in heavy on-road transportation vehicles.
Fishing fleets, tourism craft, farming machinery, mining and
resources vehicles, ferries and tug boats should not pay a road
tax.
Australian mining is a major and growing contributor to jobs,
investment and communities and has kept Australia’s economy
and the communities in which it operates strong during the
COVID-19 pandemic.
The mining industry has generated a new record high of almost
$300 billion in export revenue for the Australian economy in
2020-21 and pays its fair share of taxes and royalties.

GLENCORE’S
CONTRIBUTION
ADDS UP FOR
THE HUNTER REGION

5,230
DIRECT JOBS

$1.6b

ANNUAL SPEND
ON GOODS&
SERVICES

GLENCORE SITES
• Bulga Coal
• Hunter Valley Operations
• Integra Coal
• Liddell Coal

9,380
indirect jobs
$3.6 billion
total economic
activity

To see how our contribution adds up,
visit glencore.com.au/contribution

1,290
SUPPLIERS

• Mount Owen Coal
• Ravensworth Coal
• Mangoola Coal
• Glencore Coal
Newcastle Office

HBR mining & energy update

Hunter Company wins Internet
of Things Alliance award

Hunter based company, Senquip has won the Australia
wide Internet of Things Alliance award for interoperability by
design.
Senquip designs and manufactures telemetry devices
that connect machines to the internet. By design, Senquip
telemetry devices connect to any industrial sensor or system
and send the data measured to a server of the customer’s
choosing. Senquip works with industrial and mining
companies in Australia and the world to remotely monitor
machines locally.
“We are seeing increased opportunity to monitor and

control autonomous mining equipment in WA, and this award
demonstrates that Australian Senquip is leading the pack when
it comes to connecting to and extracting data from remote
machines and making it available locally” said Norman Ballard,
CEO of Senquip.
The Internet of Things (IoT) is transforming the way industrial
and mining companies operate by enabling automation,
providing remote diagnostics and predictive maintenance, and
allowing the optimisation of more processes than ever before.
Senquip is proud to be an award-winning manufacturer of IoT
devices in Australia.

Be informed - receive
your own copy of

HBR

HBR is available as a hard
copy magazine and online.
Make sure you receive HBR by completing one
of these options at www.HBRmag.com.au
1. Receive your own hard copy HBR
mailed directly to you for only around
$1 a week.
2. Receive notification when the latest
issue of HBR is available for reading
FREE online

For further information visit www.HBRmag.com.au,
email subs@HBRmag.com.au or call (02) 4062 8133
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Green hydrogen feasibility study positions Port of
Newcastle to drive a more diverse Hunter economy

Prime Minister Scott Morrison, Port of Newcastle CEO Craig Carmody, Macquarie Division Director Mike McKensey with MoU partners and collaborators Macquarie Asset
Agriculture, Macquarie’s Green Investment Group, Idemitsu, Snowy Hydro, Jemena, Keolis Downer, Lake Macquarie City Council and University of Newcastle.

As announced on 8 November by Prime Minister Scott Morrison,
Australia’s deepwater global gateway, Port of Newcastle, is
partnering with Macquarie Group’s Green Investment Group and
the Commonwealth Government’s Australian Renewable Energy
Agency (ARENA) to support the development of a hydrogen
economy in the Hunter Region.
Port of Newcastle and Macquarie’s Green Investment Group have
launched a $A3 million feasibility study into the development of a
green hydrogen hub at the Port that includes the backing of a $A1.5
million funding grant from ARENA, secured under its Advancing
Renewables Program. The hub, called the Port of Newcastle Hydrogen
Hub, will initially be underpinned by a 40 MW electrolyser that over
time would increase to a capacity of over 1 GW.
The feasibility study into the initial 40 MW hub will determine
a broad and comprehensive range of potential use cases for
green hydrogen in the Hunter which build on the region’s strong
industrial heritage. These include mobility, bunkering, energy
production and industrial uses at the scale necessary to position
the Hunter at the centre of the emerging global green hydrogen
opportunity. Developing these use cases would support the
creation of local jobs during construction and operations, the
development of new industries and contribute to Australia’s longterm economic and energy security.

The study will also assess the suitability of an optimal site within
the Port which, given its large size and existing infrastructure, has
a range of options for developing and scaling-up hydrogen and
ammonia infrastructure that can successfully link into existing
East Coast supply chains.
Port of Newcastle and Macquarie’s Green Investment Group
have also signed Memoranda of Understanding with Idemitsu,
Keolis Downer, Lake Macquarie City Council, Snowy Hydro and
Jemena, all of whom will participate in the feasibility study.
Macquarie’s agriculture platform, which manages more than 4.5
million hectares of farmland across Australia, will also participate
in the feasibility study, focusing on green ammonia for fertiliser
production. These partnerships represent key industries in
the Hunter Region including agriculture, mobility, export and
bunkering, energy generation and transport. A Memorandum
of Understanding has also been signed with the University of
Newcastle as the project’s R&D partner.
Port of Newcastle Chair, Professor Roy Green, said a green
hydrogen hub in the Hunter, underpinned by a 40MW
electrolyser, would support the development of new industries in
the region and contribute to Australia’s long-term economic and
energy security, as well as creating local jobs during construction
and operations.

Thornton Fleet Services

REMONDIS Australia is proud to announce
the addition of two new units to their fleet in
Thornton, NSW.
These two specialised units are available for work in
Newcastle, Gosford and the Hunter Valley and are capable
of providing both wet and dry SuperVac services with
Non-Destructive Digging capabilities.

REMONDIS Australia services industries such as:
•
•
•
•
•
•
•
•

Construction & Civil
Rail
Coal Mining, Transport and Handling
Sewer & Wastewater Treatment
Electrical Service- poles, cabling and services
Heavy Industrial Workshop Drains, Pits and Oily Water Systems
Locating Services and Digging
Food Processing hoppers and pits

REMONDIS Australia Pty Ltd
13 73 73
info@remondis.com.au
www.remondis.com

Contact the REMONDIS Australia team on 13 73 73 for further
information and to discuss your specific needs.

DECEMBER 2021

|

29

BORRELLI-QUIRK NEWCASTLE REAL ESTATE
NEWCASTLE - HUNTER TOURISM & ACCOMMODATION

• Leading suppliers of quality, fully furnished and self contained
accommodation for short or long stays in and around Newcastle.
• Beachfront, harbourfront, suburbs, 1 to 4 bedroom apartments
and homes. Cleaning service available.
• A cost effective, more flexible and comfortable alternative for visitors and business
colleagues.
• A phone call or email is all it takes to match your requirements promptly.

ADAMSTOWN CLEANING SERVICE
•
•
•
•

Strata Cleaning Services
Medical Centre Cleaning
Commercial Office Cleaning
Over 25 years experience in Newcastle & Lake Macquarie

P: (02) 49610145 E: john@adamstowncleaning.com.au
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THE MOBILE SHREDDING COMPANY
• Security bins and one-off shredding
• Totally secure in-truck on-site shredding
• NAID AAA Certified
• Locally owned and operated
• Servicing Newcastle, Hunter Valley, Port Stephens & Central Coast
Phone: 4957 9903
www.mobileshredding.com.au

"SECURE DESTRUCTION - GUARANTEED"

LAKE GROUP STRATA

Strata & Community Title Managers
• Over 30 years managing property
• Pre-purchase reports
• Set-up & establishment service
• Consultancy Service
• Servicing Newcastle, Lake Macquarie,
Hunter Valley & Myall Lakes www.lakegroupstrata.com
Phone: 02 4942 3305

STRATA MANGEMENT

CLEANING SERVICES

P: 49615566 E: joanne@bqnre.com.au W: bqnre.com.au 1/91 Hannell Street, Wickham @ NCYC

DOCUMENT DESTRUCTION

ACCOMMODATION

HBR

business services

HBR funny business
A family was having dinner once when the
youngest boy asked his father whether worms
tasted nice when we eat them.
Both the parents reprimanded the little boy and
told him that these things shouldn't be discussed
over the dinner table.
When the father asked the boy after dinner why he
had asked such a question, he replied, "Papa, I think
worms taste okay because there was one in your
noodles."
As a group of robbers entered the bank, their leader went to the
manager and asked him to open the vault.
He threatened the manager by saying, "If you try to do anything
smart, you're fiction."
The manager was confused and asked him, "Don't you mean
'You are history'?"
The robber angrily replied back, "Don’t change the subject,
okay?"
I was visiting the house of a distant cousin when I saw that he
was playing chess with his cat.
I said that it had to be the most intelligent cat ever.
My cousin replied, "Absolutely not! She has lost all her matches!"

There was an elderly couple who noticed that they were getting a
lot more forgetful, so they decided to go to the doctor.
The doctor told them that they should start writing things down
so they don't forget.
They went home and the old lady told her husband to get her a
bowl of ice cream. "You might want to write it down," she said.
The husband said, "No, I can remember that you want a bowl of
ice cream."
She then told her husband she wanted a bowl of ice cream with
whipped cream. "Write it down," she told him.
Again he said, "No, no, I can remember: you want a bowl of ice
cream with whipped cream."
Then the old lady said she wants a bowl of ice cream with
whipped cream and a cherry on top. "Write it down," she told her
husband.
Again he said, "No, I got it. You want a bowl of ice cream with
whipped cream and a cherry on top."
So he goes to get the ice cream and spends an unusually long
time in the kitchen, over 30 minutes. He comes out to his wife and
hands her a plate of eggs and bacon.
The wife stares at the plate for a moment, then looks at her
husband and asks, "Where's the toast?"

QUOTE OF THE MONTH
For a high school dance, the head boy asked out the girl he liked.
To get flowers for her, he had to stand in a line outside the florist
for an hour. To make things worse, he had to wait another hour in
a line outside the tuxedo shop.
Finally, he gets to the dance with the girl.
The girl wanted to have some apple punch so the boy went to
get it, but to his surprise, there was no punch line.

“We need to accept that we won't always make the
right decisions, that we'll screw up royally sometimes understanding that failure is not the opposite of success,
it's part of success."
- Arianna Huffington
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AWARD-WINNING OFFSET PRINTING
AUSTRALIAN NATIONAL PRINT AWARDS
GOLD MEDAL WINNERS 2013

NCP – NEWCASTLE’S AND THE HUNTER’S, PREMIER PRINT GROUP.
From stationery to magazines, point-of-sale to packaging, direct mail to inventory management and distribution, our comprehensive
production facilities combined with our expertise ensure the right solution is offered for your print and communication needs.

14 Channel Road, Steel River Industrial Estate, Mayfield West NSW 2304 | Call us: 02 4926 1300 | Email us: sales@ncp.com.au | Browse us: ncp.com.au
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